GENDER PAY GAP REPORT
2018
Legislation requires the club to publish details annually of our gender pay gap, this includes all staff, including the players.
The time period covered by the report is the snapshot date of 5th April 2017. We have to report on six metrics required by
the legislation, these are:
• The difference in the mean pay of full-pay men and women, expressed as a percentage
• The difference in the median pay of full-pay men and women, expressed as a percentage
• The difference in mean bonus pay of men and women, expressed as a percentage
• The difference in median bonus pay of men and women, expressed as a percentage
• The proportion of men and women who received bonus pay
• The proportion of full-pay men and women in each of four quartile pay bands
The figures have been reached using the mechanisms that are set out in the gender pay gap reporting legislation. We are
committed to becoming a more diverse organisation and industry that will better represent the people in our region and
other industries, where possible. The female managers in our club are passionate about encouraging women into the
football industry, looking for opportunities to mentor and support female success, contributing to equality. Our club is
committed to pay equality, based on merit only and never linked to gender. The club is working in its efforts to introduce
initiatives to improve diversity and inclusion. On the 5th April 2017 the club had 71% male staff and 29% female staff. On
the operational side of the business, from three senior managers, one was a female, this is something we have addressed
in 2018.
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Due to the industry and sponsorship surrounding football players, our results show more of a gap than other industries.
These roles are filled by men as all professional football players at SWFC are male due to regulation governing our sport.
This has a substantial impact on the results. When we have analysed our results in more detail, ignoring the football
associated roles, our figures are healthy and reassuring, we pay equal pay for the same role regardless of gender.

BONUS PAY GAP
Proportion of employees receiving a bonus:

Proportion of employees receiving a bonus:
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The bonus figures includes all footballer players related bonuses, this has a significant impact on the figures. The figures
include all of our casual staff who are not eligible for a bonus, currently majority of our permanent staff are not eligible to
participate in our bonus scheme.

THE CHARTS BELOW SHOW THE GENDER MAKE-UP OF OUR
STAFF IN EACH OF THE FOUR SALARY ‘QUARTILES’
LOWER QUARTILE
53%

FEMALE
47%

MALE
LOWER MIDDLE QUARTILE
30%

FEMALE

70%

MALE
UPPER MIDDLE QUARTILE
23%

FEMALE

77%

MALE
UPPER QUARTILE
FEMALE

11%

MALE

89%

WHAT WE HAVE DONE SO FAR:
• Acted favourably upon all child-related flexibility requests from female members of staff to ensure the club retained their
valued services. This also demonstrates that as a club, where possible, we will always look to support parental needs in
the work place
• In February 2018 we appointed an HR Manager, who is part of our senior management team and will be focusing on
introducing new processes in recruitment and training to ensure people have an equal chance at all applicable roles in
the club
• Actively encouraged and increased attendance at Women in Football events
• Ensured our recruitment adverts are gender-neutral
• Conducted an Employee Equality Monitoring Survey

STATEMENT FROM THE CEO
As one of the few female football CEOs in office, I am pleased that the publication of this report will start increasing
awareness of the importance of equal pay. As a club we want to endorse salary equality whilst ensuring pathways exist for
women through mid-range and senior management roles.
However we believe that opportunity and remuneration should be based on ability and merit. In a professional male football
club figures will always be skewed but away from the field we are committed to parity irrespective of gender.
I am confident that throughout the club, we have dedicated, talented staff who individually and collectively will be given
every chance to achieve their career ambitions at Sheffield Wednesday.

Katrien Meire

